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President’s Blog 5
Bob Docherty President

Dear members and readers,
For my third picture, a touch of
nostalgia yet again. This time the
venue was Kidde products Ltd,
Bentham, Lancashire and this was
the first AGM after ‘re-starting’ the
Institute. Dave Price, to be the
next President at that time, was
working for KIDDE Products Ltd and
they kindly hosted and sponsored
the AGM. The picture is from the

AGM with newly elected Chairman,
my great friend John Williamson,
presenting me with an approved
centre certificate for my company
Flamerisk Safety Solutions Ltd.
John has continued to be an
active supporter of the Institute
up to present and it was my great
pleasure to propose him for Life Vice
President at this year’s AGM and
I was grateful that the Chairman,

Dave White was able to put that
proposal to the AGM and it was
agreed unanimously.
Just when we thought we were getting
back into a near normal life again the
Omicron has hit us but hopefully this
will not interfere with our programme
of activities for next year.
It was great to be able to start up
our workshops again with CFD
Continued overleaf
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modelling ‘taster’ held at the
University of Central Lancashire. It
was a ‘full house’ for the day, and I
am hoping we can organise some
‘hands on’ workshops covering
the same subject later in the year.
Other subjects that are ‘floating
about’ for future workshops include
The Fire Safety Act, external wall
systems, PEEPs, comparisons of FRA
templates etc. As always, we do
listen to members so if you have a
subject that you feel we should run
a workshop on, or if you would like
to run a workshop on a subject that
you feel the members would benefit
from, please let me know and the
Technical Subgroup can have a look
and see if they can make it happen!
At the beginning of December, I was
invited to Colin Todd’s 70th birthday
party in Edinburgh. A great time
was had by all but my great surprise
was to meet my old friend ‘The
Prof’ Professor Dougal Drysdale.
Dougal spearheaded the drive for
fire engineering to be recognised
as a subject in its own right and he
set up the MSc in Fire Engineering
at the University of Edinburgh way

back in the1970’s if my memory
still works! I think that Colin Todd
was one of the first
students on this
course.
Dougal and I go way
back to those times,
and we worked
closely over many
years to push the
academic side of
fire engineering.
I reckon he
must be one of
the founding
fathers of fire
engineering and
well respected
and renowned
throughout the
world for his
expertise.
It was great to catch up with him
after all this time, so here is a
picture of us in a mellow moment
at Colin’s party having a ‘wee dram’
- so Slàinte Dougal, it was so good
to see you again and in such good
spirits.

Bob Docherty
President

Sponsor of the President
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Our Former
Secretary
General
Jo Griffin
Graduates
Bob Docherty
President

Many congratulations go to our
former Secretary General Jo Griffin
on her recent graduation from the
University of Gloucestershire.
Jo has graduated through
the Chartered Institute of
Personnel and Development (CIPD) Level
7 MSc Human Resource Management with
distinction. Jo won two prizes as well,
the CIPD Postgraduate Prize for the best
academic performance and Alan Murgatroyd
Memorial Rose Bowl for the most significant
contribution to the course.

Jo works for the FPA and has been appointed their
Head of HR and Support Services. Members will
remember when we contracted the FPA some years ago
to help us deliver our administrative services whilst
we grew at a fast rate. Jo was working for the FPA at
the time and was part of the contract as our ‘Secretary
General’. Her administrative and organisational skills
helped Council to get on with its work and not worry
about the administration and I will always be grateful
to her for helping me as the Chairman at the time to get
the agenda, minutes and circulation notes out on time
and to organise our events.
What a great achievement it’s been for Jo, who, whilst
studying, has held down a high-pressure job as well
as being a mum! That’s no mean feat so I am sure all
members will join me in saying well done to Jo and we
wish her all the best for the future.
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Team Building

We have finally had the opportunity as a team, to go
out on a team bonding day! We visited Castleton and
were put into two teams to complete Dave’s one and
only Derbyshire quiz, this was all completed whilst
walking around Castleton. As a team we were given
one leader and a book with a route to complete!
We walked a nice number of miles and climbed some
high hills, giving us the opportunity to overlook some
beautiful views! Unfortunately, we decided to come
back down the hill the hardest way possible... it’s safe
to say a few came out rather muddy in the end!
It didn’t end here though, as we had a fantastic trip
booked to go and visit the Devils Arse at Peak Cavern.
As we walked through the cave, Dave became the first
person to stand up and demonstrate to the group,
how to make rope. The tour guide was lucky to come

Sophie Smith
Office Manager

out with his hand in one piece! Safe to say Dave was
a natural and can consider rope making as a second
career haha! It was a fantastic experience exploring
one of the four show caves in Castleton. Fun Fact - The
Devils Arse has the largest cave entrance in Britain!
After a hard day the team were rewarded with a lovely
all you can eat Chinese and some lovely gifts from our
President and Chairman. We were all winners on the
day. A huge thanks to Dave our Chairman and Richard
for organising a fantastic day out for us all. We all
enjoyed the day and it helped bring us closer together
as a team!

Continued overleaf
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The professional fire
risk assessment app.
By fire risk assessors
for fire risk assessors
Firehub is the dedicated fire risk
assessment app built for you.
PAS-79 Methodology
Add images instantly
Secure database
Work off-line
Pre-loaded questions & responses
Bespoke client dashboard
Search reports via client and site
Customisable

Download for free on iOS
and Android and have
your first report on us.
www.firehub.co.uk
0843 658 1312
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Maintaining a Fire Safety
Training Culture within
the Construction Industry
Sayed Nazar
MSc, CFIOSH, FIIRSM, NEBOSH Dip, MIFireE
Construction Industry
Annually, there are a high number of fire incidents
occurring in the construction industry where workforces
are getting injured and even dead, property is also
damaged. The construction industry suffers interruption
along with unforeseen and sudden financial loss from
such incidents which a large number of those are
uncovered. For example, there were 204 fires in buildings
under construction in 2018/2019 (MDM Publishing
Ltd, 2020) in a country located in Europe. It is really a
worrying, a major issue and a challenge; however, it
can really be combated by an effective training program
as the training is considered as a major element of the
strong fire prevention strategy.
Therefore, the construction firm needs to provide en
effective fire training to its workforces about the best
method of applying firefighting equipment in order to
assist them stay safe and unthreatened. The construction
workforces need to be made more familiar with right
knowledge, skills, attitudes & abilities KSAA in detecting
and eliminating or at least reducing fire hazards to
minimal level within construction sites. However,
how do you make construction workforces want to be
theoretically and practically trained is a major issue as
well? It is all about maintaining a fire training culture
within this vital industry.
Globally, fire safety training culture within construction
industry has been increasingly given a special
consideration within last three decades. It is without
a doubt one which morals and really promotes the
performance of construction industry. Maintaining a
fire safety training culture which in turn maintains a fire
risk free environment is extremely important element in
order to provide massive positive aspects for your firm.
It is also considered as a smart investment and an asset
mainly because it assists you to properly benefit about
your workforces potential and develop firm business

with a strong fire prevention strategy. Through workforce
involvement towards accelerated efficiency leading to
have construction workforces with a strong KSAA, fire
safety training culture can be something or an area each
construction firm must make an effort to promote.
Construction Fire Safety Training
Fire safety training is a proactive legal requirement
within worldwide. ILO clearly states that construction
firms should provide appropriate training for all engaged.
In UK, the provision of training has been comprised
within the full list of actions, as a part of the plan
stage of HSG 65. ISO 45001:2018, the OHSMS standard
Clause 7.3: Awareness is a proactive key element to
fulfill the requirement of such standard as most of
construction firms are ISO certified. Training is also
a main proactive element within clients/customers/
owners prequalification system. So the provision and
attendance of such training is mandatory. You need to
know the approach in which your firm should make sure
that all workforces at all levels are prepared with an
appropriate training. For instance, In SKD Group, the new
construction workforces will be given the first dose of fire
training during the Corporate Induction which include
mainly an overview of local legislation which is similar to
HS legislation including HAWSA 1974 section 7&8 duties
of workforces at work, section 2&9 duties of your firm
“employers”, MHSWR1999, and an overview of SKD fire
policies and procedures such as fire responsibilities, fire
safety, Key management contacts etc. In addition, the
workforces will also be briefed about local fire safety law,
including and similar to Regulatory Reform (Fire Safety)
Order 2005 – what’s often known as the ‘Fire Safety
Order’. The second dose of fire training will then be given
to the workforces during the Departmental Induction
course which will include the Departmental specific fire
procedures such as fire incident reporting, fire action,
first aid, COSHH, Smoking, etc. During this induction, the
new workforces will be deeply briefed about the fire and
Continued overleaf
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emergency procedures such as evacuation, emergency
routes, assembly points; emergency contact numbers
internally and externally, the locations of firefighting
equipment such as fire extinguishers and fire actions
etc. This is in addition to General Office Instructions
such as recognition of any duty holders, housekeeping,
safe storage, welfare facilities. Do not forget to ensure
that Duty Holder Training is being also provided to
firm workforces recognized within fire procedure
and nominated to help the Firm discharging its legal
obligations such as receive fire training on the execution
approach of your firm fire procedures and carry out their
duties safely. As SKD Group works mainly at construction
industry, the SKD workforces will then attend fire training
presented by Client as required such as during HS
induction, Specific fire training that requires workforces
conducting specific jobs i.e. emergency respond team,
evacuation team, fire warden, in order to certify them as
competent persons. A project wide fire training program
will be established for all project team members before
engaging at project about job specific and area specific
fire requirements such as fire risk assessment, JHA, JSA.
The project workforces will then mandatory attend a daily
PRE-STARRT in the beginning of every shift where the
purpose will primarily be maximizing and strengthening
fire prevention outputs, will definitely motivate
engagement and interaction including perceptions and
sensory input out of all involved workforces. Furthermore,
the SKD workforces have a regular appointment to attend
toolbox meeting at the project where the aim is to train
them HS including fire prevention requirements and
even community relevant challenges. The feedback of
such training and activities will directly be passed to HS
Committee for further discussion and close out. Workforces
who repeatedly fail to attend such training without a
justification will not be allowed to enter the project and
his name will be suspended at least three months from
incentive program and may influence on annual appraisal
report and vice versa.
Similar to most of global construction firms, SKD Group
has an annual HS Awareness training that internally
conducted for all project members mainly the supervisors
to enable them attending an In-house formal training
package such as fire prevention responsibilities, fire risk
assessment, SWP, PTW, Confined space Safe work etc. and
most importantly, how to employ latest fire prevention
management and application of supervisory skills. External
fire training is also taking place by approved training
providers upon expiry of existing certificates associated with
competency such as first aiders, fire-fighters, etc. In order to

achieve all those, a separated training department has been
established at SKD HR building in order to formulate and
administrate the different training programs for SKD staff
in different departments. Produce a reason for optimism
and is quite impressive as compared to other construction
firms do the similar business. The purpose is to maintain a
positive fire training culture, strong fire prevention strategy
by having a high quality of workforces who have a strong
fire knowledge, skills, attitudes and capabilities.
Maintaining Fire Safety Training Culture
The method fire training develops within construction site
is usually changing. The application is no longer regarding a
sample training class or even a workshop where workforces
need always to attend. It is really beyond that, it is really
regarding ongoing training and maintaining a culture of fire
training to guide and strength it. Maintaining a fire training
culture needs usually time to effectively work, however,
it is definitely a value and a smart investment. Moreover,
making a remarkable change within construction culture
to a model which promotes fire training culture is not an
easy task that takes place immediately; however actionable
stages are there to correctly move within an adequate path.
In order to recognize what sort of a fire training culture
is to be maintained, it is necessary to recognize how the
firm co-operate culture is well maintained and promoted.
The construction organizational culture is considered as a
significantly inherited and identified of your firm. Even, There
is no standard definition of just what exactly construction
organizational culture accurately is, It is defined as “a
significant influencing factor of the success or failure of a
construction project”. This influencing factor is the thing
that professionally encourages your workforces and moves
initiatives they capture. Regardless, you realize and recognize
or otherwise not, your firm currently has a construction
organizational culture. In case you have not yet defined
yours. The workforces have already formed their own one via
their perceptions and belief of the initiatives which project
management has done and also the principles they take. It is
a demonstration of your firm’s values, norms and beliefs and
requires enough time to promote.
Promote Fire Training a Heart of Firm Value
In order to correctly maintain or promote fire training
culture, the construction workforces should be made
positively detect the project management supports
and helps them. So, you have to clearly define the fire
training as a part of main value with your firm and project
management team. The main values accelerate decision
Continued overleaf
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making and direct initiatives firms do. Investing in fire
training includes the provision of required resources
by your firm/project team who should effectively
participate and support the fire training. Fire training
should be viewed as the duty of both construction
firms and workforces who should seriously deal with
construction fire issues and immediately eliminate them.
They can encourage indirectly fire training culture via
useful initiatives such as creating fire training policies,
instructions and procedures, participating in a fire risk
assessment, while project supervisors deal as the link
between management and sites; they watch workforces
compliance to fire prevention strategy and prepare
feedback to workforces about their attitudes.
Build up Individualized Fire Training Plans
Individualized Fire training plans produce training a great
deal and more strongly related to construction workforces
which becomes just like a trip. Through creating smartly
fire training goals, objectives and strategically building
up the related fire training plans to successfully attain
them, the workforces can deeply be involved within
the whole fire training process. It is very important to
complete the fire training course with full attendance rate,
but most importantly, that the real image, assisting and
encouraging the workforces to attain their occupation
desired goals and make them willingly attend and
participate in all fire activities. They should be made
initiative and more proactive rather than an active by
doing their fire training needs analysis, request any further
training and development opportunities. In SKD Group,
a high number of workforces do such activities and find
internal and external training courses in order to develop
their Knowledge, skills, attitudes, building a unique CV
and obtain client requirement in order to get a gate pass to
work there. However, the HSE Department does an annual
fire training analysis either internally or externally together
with Training Department and sometimes with external
training providers.
Offer Individuals Occupation Mentoring
A number of fire training initiatives and
encouragements set up through occupation aspirations.
Whenever, firms feature individualized training, they
will be able to assist individuals recognize current
and future occupation opportunities, options and
promote individualized fire training needs and plans.
Fire training essentially, is usually an excellent path
to steer for example self-direct training within the
correct path, find out and check the readily obtainable

methods, resources, information etc and maintain your
candidates accountable.
Be a Good Example
Construction firm senior management members and
project management team should usually be influential
and cooperate with employees in order to maintain a
healthy work environment. When you are interested,
involved and committed to your own ongoing training,
this accelerates the fire training culture in a right
direction. The best methods you can apply within this
stage of work is to have your own fire training and
development plan, goals, objectives, a membership
with a professional body such as the Institution of
fire and safety managers(IFSM), The Institution of fire
Engineers(IFE) via CPD, IPD etc. Apply and discuss
your previous, current and future fire training within
your work environment such as during project fire
training i.e. toolbox, fire risk assessment meetings,
workshops, regular inspection of project fire equipment
etc. You have to be well prepared and in an accessible
and a reachable position for any advice, suggestions,
corrections and any feedback to any concerns raised
by workforces. This can be successfully obtained
by establishing social media networking such as
Instagram, WhatsApp, etc. such programs have been
introduced by SKD HSE Department and have a positive
effect within the construction sites. The purpose of
such programs is to assist project management team
at all levels to promote their capabilities to manage the
fire risk, boost leadership skills and enhance business
intuition within a healthy workplace.
Maintain an adequate Incentive Program
In each industry especially in construction, many HS
professionals understand the effectiveness of encouraging
construction workforces as a part of promoting their
knowledge, skills, attitudes and capabilities leading to
enhance the whole culture. It is very important to apply
this vital element within fire training. It is really true
and has a major impact on workforces and firm in term
of maximizing the workforces and firm performance.
Whenever, it is well maintained, the incentive program can
significantly assist and aid you within maintaining a fire
training culture. This element will continue applying best
practices, positive attitudes, and achieve a full compliance
in term local law, clients & ISO standard requirements. The
rate of incidents will be eliminated or at least decreased
etc. In term of fire training, the impacts is unlimited as the
workforces will positively participate in many fire activities
Continued overleaf
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such as fire training, fire inspection and maintenance,
reporting unsafe condition and acts, improper of chemical
storage, poor housekeeping etc. The workforces’ team
will be more proactively rather than actively, cooperate
with all fire requirements. There are many useful incentive
examples such as cash, meals, tangible goods, and public
recognition. The construction firm can provide such
incentives on the basis of individual or group performance
depending on the programs design. Frankly, the incentive
program is increasingly applied nowadays in construction
sites and the purpose is to assist firms motivate,
attract, retain and enhance workforces productivity
and encourage them to effectively participate in any
safety activities such as attendance fire training, fire risk
assessment, near miss reporting, fire investigation, etc.
This is really true, SKD Group has applied such program
since a long time and the impact is really high as it has
offered to attain multiple goals such as gaining a high
degree of performance from workforces, retaining and
attracting high quality and smart workforces, providing
the workforces the ownership interest feeling of the firm.
Moreover, this program allows these incentives to grow
overtime, increasing the degree to which workforces are
excited about their achievements and successes.
Provide Best Suited Training Environment
Different options and solutions are available there for
training platforms and have a major impact in term of
fire training successful. They play as a significant element
to encourage the workforces to continue attending and
effectively engaged in fire training courses. The training
environment your firm employs need equally assist in and
strength the fire training culture. It should be provided
with a latest uncomplicated technology, easy to operate
and use, with a high reliability systems and gives an
opportunity for new information and knowledge sharing
and discussing, leading to have an effective interaction
between candidates. Just remember that fire training
needs to be theoretically and practically conducted by a
high qualified person. So, you have to make sure that you
have an appropriate training workshop with suitable fire
equipment such as fire extinguishers, PPE for both you
and candidates. When you adequately provide it, sure the
candidates will come and enjoy.
Support Knowledge Sharing and Discussing
In this stage of work, you have to maintain an effective
knowledge sharing and discussing as it is considered as
an essential element of maintaining a fire training culture.
Frankly, the informal fire training and social training tend
to be a major element of fire training culture development.

Whenever, workforces are properly motivated and
recognized for sharing and discussing knowledge and best
practices, they become more initiatives, involved in any
fire training courses and activities. This is true, it assists
maintain a strong fire training culture. In SKD Group, the
workforces are encouraged and recognized once they
report any fire incident at any construction project as to
learn from others mistakes. This is included in regular
incentive program and the participation rate is good.
Instill Fire training within Recruitment System
Traditionally, workforces especially at the construction
industry always prefer employed by firms which offer
them a high income, facilities and benefits. However,
since last three decades, they also prefer firms that
provide a high quality of different training programs
and career development opportunities; along with
demonstrate them with a proper and an equal care,
a real sense and perception of belonging. Such
indications strongly become visible in the Construction
industry. So, in order to maintain a positive fire training
culture via a proactive strategy, you must include and
offer a high quality of different training program such as
fire training and licenses on firm recruitment processes
such on advertisements, interviews and job promotion.
Build up an Effective Fire Training Program
In this stage of work, you have to develop and design
an effective fire training program. It must reach its
potential. Ineffective training program is without doubt
increases the likelihood of workforces’ injuries and
minimizes the chances to adequately and safely conduct
right knowledge, skills, attitudes and capabilities. So,
it is very important to clearly include the said things
with in your program in order to safely handle any
firefighting functions. The aim and objectives are SMART,
the program duration is another issue, you have to
critically estimate cost, expected outcomes, the needed
number of training program hours, a competent trainer
to be properly selected and recruited and an effective
evaluation system. You need to maintain an effective
fire training program and strongly related to workforces’
particularly worksite and activities and try to always
perform collective or group training exercises rather than
workforces training individually. Frankly, this can assist
workforces to have effective interaction, communication,
share knowledge, work together, creating trust. Doing
so allows construction firm to correctly recognize and fix
related fire issues, maintain a positive fire training culture
and a strong fire prevention strategy.
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The thoughts of the
Chairman...
David White
FIFSM (Life), CMIOSH, MIFireE, MIIRSM. LCGI
Chairman
I hope you all managed to have a great Christmas
this year and I would like to wish you all a happy and
prosperous New Year.

We do not aim to sit on our laurels. The above gives us
new targets to beat and I and the team will endeavor to
surpass these exceptional high figures.

We are ready to hit the ground running with a full
programme of Tech meetings already booked:

My goal for some time has been to have branches within
the devolved countries of the UK, I have not given up on
this and again will be trying to get more interest from
our members in these areas. I am sure myself and the
President will look to visit these countries during 2022.

•

9th February 2022 at The Stadium MK

•

8th June 2022 at Silverstone race circuit

•

5th October 2022 at The British motor museum 		
Gaydon. (This will include our AGM)

The President and I are also looking at doing several
workshops on various topics within the industry.
2021 has been an unprecedented year in many ways,
we have employed more staff, moved into larger and
better offices, held the largest tech meeting in our
history with over 220 people attending and the icing on
the cake was gaining 660 new members in a single year.

It was my pleasure to be involved in the Women in
Fire Safety awards last year, a big well done to Chloe
and Karen for organizing and getting this event of the
ground.
I look forward to meeting as many of you as possible at
this year’s coming events.

Sponsors of the Chairman
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Massey Shaw Historic Fire
Fighting Display
Peter Cowland
FIFSM / VP

In August the London Borough of Barking & Dagenham
Council held their postponed Becontree 100 Festival.
There was “fun for all” with arena demonstrations,
cultural food, children’s activities a funfair during the
day, and a music festival live on stage during the evening.
On behalf of the Worshipful Company of Firefighter
Company, Liverymen Tony and Chris Drewitt put on an
excellent arena display of Victorian firefighting using their
1889 Shand Mason 22 Man Manual Horse Drawn fire engine.
The appliance was originally made for the Metropolitan
Fire Brigade and located at Marlborough Street fire
station in Soho where it supported a horse drawn
Steamer type. Manual pumps were withdrawn at the turn
of the 19th Century, many becoming personnel carriers.
Thankfully this example remained in its’ absolute original
condition, if not perhaps just a little tired.
This beautiful appliance is now owned by Christopher
who bought it some 20 years ago since then it has had
a complete restoration into full working order. When
“got to work” it is still capable of pumping 115 gallons

of water per minute and throwing a jet of water 125 feet
into the air.
In the arena Tony gave a full explanation of the appliance
and “set the scene” for the audience by explaining where
the term “all hands to the pumps” came from. From
this he was able to encourage and recruit 22 volunteers
to help pump the appliance in anger and create two
working firefighting jets. The appliance galloped into the
arena pulled by two beautiful coaching horses owned
and trained by Mr Ben Turner from Capel in Surrey.
These gentle giants, Nevada, an 8 year old at 17 hands
high, and Utah a 16 year old at 16 hands high, had
spent a year working together during lockdown training
in preparation for the start of the show season post
lockdown.
Their first outing was to the Windsor Horse Show
earlier this year where they achieved second place in
the coaching marathon. This was then followed by a
complete change of duty performing with the Shand
Mason fire appliance.
Continued overleaf
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After circling the arena for the enjoyment
of the audience the appliance was set in
position for firefighting duty and the horses
removed. Then came the volunteers to
enjoy their afternoons activity! Their efforts
enabled two excellent firefighting jets to be
got to work!

Continued overleaf
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In addition friends from LFB Dagenham Fire
Station joined us for a short while during
their safety and familiarisation visit to the
Becontree 100 Festival site.
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Women in Fire

Chloe Vickery
Co-Founder of the Women in Fire Safety

The First Women
in Fire Safety Awards was
held in 2021 to honour women in all areas of
the Fire Safety Industry who deserve recognition for
their daily excellence, whose examples serve to inspire
our next generation and to celebrate all who champion
diversity.

National Social Housing Fire Strategy Group, Apollo Fire
Detectors, Kentec Electronics and much more.

Circling back to the beginning of the year, Kate Blake
and I proceeded on an extraordinary journey to launch
the Women in Fire Safety Awards. At the time, Kate and I
did not know how this would be embraced but we have
truly been overwhelmed and humbled by the reaction.
Therefore, we would like to take this opportunity to thank
all the amazing panelists, partners, nominees and to those
within our support network because without you, none of
this would be possible.

Woman of the Year:
Janine Osbourne
Janine has 7 years’
experience working
as a Fire Engineer.
She is a Chartered
Engineer based in
the London Office
at OFR Consultants.
Janine has worked
on a wide variety of
projects in London
Janine Osbourne & Sam Bryant
and the wider UK
including shopping centres, large mixed-use residential
developments, and office buildings. She is well known for

The Awards have truly gone from strength to strength and
continues to be supported by the Institute of Fire Safety
Managers as well other market leading partners who
share our values such as the Fire Protection Association,
Association for Specialist Fire Protection, Kier, E5 Group,

In November, the inaugural award ceremony was held in
London and without further ado, please find below the
inspirational winners of the first Women in Fire Safety
Awards 2021.

Continued overleaf
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using fire engineering approaches on complex projects
to ensure that fire safety provisions do not restrict the
building form.
Inspirational Award:
Irene De LezcanoMujica Gonzalaz
Irene joined Hoare Lea
in 2016 as a graduate
fire engineer, having
completed a MEng
in Structural and Fire
Safety Engineering as
well as a placement in a
fire safety consultancy
prior to this. She was
Inspirational Award
nominated by her
previous colleague, Karl Wallasch, to give recognition for
her excellent standard in work and the behaviors she sets
on a daily basis for herself and others.
Rising Star Award: Sam Bryant
Sam studied at the University of Edinburgh and
graduated in 2020 with a 2:1 in Structural and Fire Safety
Engineering. During her time studying, she worked as a
trainee site engineer, and completed her master’s thesis
on Fire Safety During Construction. Sam started working
for OFR Consultants in September 2020 as a graduate fire
engineer and has worked on a range of residential and
non-residential buildings, as well as working alongside
the research and development team. She was also
recently awarded with SFPE UK’s Up and Coming Fire
Engineer for 2021.
Business Manager of
the Year: Naomi Davies
Naomi joined C.S. Todd
& Associates in 2009 as
Personal Assistant to
the Managing Director.
Over a period of time,
she took on additional
responsibilities in
terms of project
management for key
clients, allocation of
Naomi Davies
work to consultants
and undertook significant client facing activities. She
was promoted to the Board of the company as Director
of Administration in 2018, properly reflecting the role
into which she had developed since joining the company.
Naomi is responsible to the Managing Director for the
smooth running of the company.

Training Provider of
the Year: Jessica Mann
and Vicki Cutler
Vicki is the founder and
Director of Housing
H&S Compliance UK
Ltd, a specialist training
and consultancy
company providing
UK-wide safety and
Training Provider of the Year fire safety support to
organisations operating
within the social housing sector. She is a proud Chartered
Fellow of the Institution of Occupational Safety and Health
(IOSH), Member of the International Institute of Risk and
Safety Management (IIRSM) and Member of the Institute of
Fire Safety Managers (IFSM).
Jess, Marketing & PR Executive at Apollo Fire Detectors,
was nominated for her outstanding contributions in
enhancing the competency of Apollo customers by
developing a new training programme during the
pandemic. This resulted in thousands of fire safety
professionals, in unprecedented circumstances,
benefitting worldwide to ensure they received the
knowledge they needed.
Fire Safety Manager of
the Year: Laura Jones
Laura has worked for
Network Homes for
16 years, fulfilling an
array of roles and has
been the Fire Safety
Contracts Manager
for the last 7 years
following the team’s
creation. She has
extensive experience
Laura Jones
procuring, managing
specialist contractors and has delivered fire safety training
to a wide audience across the organisation to ensure
colleagues are aware of obligations and best practices.
Fire Safety Contractor: Future Group
The nomination for Future Group was received by Gemma
Harding who stated: ‘Future Group have supported me
with industry training and have always encouraged my
personal development. I was new to the industry and
have had incredible mentors along the way who have
taken time out of their busy schedules to ensure I get the
training I want and need to further my career. When I saw
Continued overleaf
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the nomination category
for contractor of the
year which celebrates
diversity and opportunity
within the workplace,
I personally made the
nomination as it entirely
represents Future Group
as a business.’
Recruiter of the Year:
Katey Ferguson
Future Group
Katey Ferguson was
nominated by Alice Clark from Acivico Group for her
outstanding contributions in promoting careers, diversity
and encouraging amazing candidates into all areas of
the industry. Since, she has recently launched Ferguson
Resource Group who specialise in all areas of FM
recruitment including sales and business development.
For further information regarding the Women in Fire Safety
Awards and upcoming activities please visit our website on
www.womeninfiresafety.com or the WIFS LinkedIn page.
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One day workshop –
Computational Fluid
Dynamics (CFD) Modelling

Bob Docherty

President and Chairman Technical Subgroup

At Last! Following a gap of nearly three years I can finally report that we held our first
workshop for members (including non-members who attended) at The University
of Central Lancashire (UCLan) on the 17th November 2021. The workshop was fully
booked with over 45 attendees and the workshop was held in the new Engineering
Innovation Building at UCLAN in Preston.
This workshop has been in the pipeline for over two
and a half years and we were on the cusp of holding it
when lockdown unfortunately intervened. However, it
was great to see a fully signed up workshop dealing with
and focussing on technical issues that are central to Fire
Safety, Fire Engineering and Fire Safety Management.
Speakers for the day covered the whole range of CFD
modelling including examples, case studies using models
and various programmes that are available. The idea of
the workshop was to give attendees a ‘taster’ for what
could be the dynamics of fire engineering for the future.
It has always been the intentions of the Institute to run
at least two workshops a year that focus on specific
issues. We have run a number in the past, and with new

Council members and the Technical Subgroup reformed,
it is hoped that we will be able to get back to our aim of
running at least two workshops a year. Subjects that are
on our radar at the moment are External Wall Systems,
PEEPs, The New Fire Safety Act and Regulations under
this Act, Fire Risk Assessment Templates etc. We are
always on the lookout for subjects of interest and new
subjects that will be able to spark a workshop where we
can invite experts from that particular subject to give
their presentations and share the knowledge of their
specialist subject freely.
I am grateful to all attendees, UCLan and our own staff
for organising the event, and especially the speakers
on the day. I am sure all who attended agreed it was a
worthwhile day.
Continued overleaf
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TFRAR Registrants Upgrades
and Newly Approved Members
of The Institute Of Fire Safety
Managers Winter 2021
TFRAR - Tier 3 Nationally Accredited
Fire Risk Assessors Register (NAFRAR)
Malcolm Cook
Christopher Roberts
Michael Entwistle
John Gallo
Matthew Cox
Douglas Agnew
Paul Mead
Gary Hendry
Tom Rhodes
Dean Morris
Andrew James
Alison Treacher
TFRAR - Tier 2 Competent Fire Risk
Assessors Register (CFRAR)
John Paul McMullan
Abraham Olajide
Richard Gamble-Frost
Rick Lawton
Kevin McGill
Stephen Gregory
Neil Sturdy
Andrew Fitches
Lee Baldwin
Stephen Snape
David Buckley
Scott Crichton
Dominic Barnes Hines
Olukayode Dosunmu
Robbie Wakefield
Charles Spencer
Andrew Huckerby
TFRAR - Tier 1 Entry Level Register
Dianne Coleman
Jenny Reynolds-Rasselli
Charlie Brough
Peter Slator
Matthew Clayton
Scott Thomas
Mustafa Sharif-Ali
Natasha Hamblin
Fellow Grade
Colin Todd
Members
Mark Childs
Stuart Barrow
Paula Brooks
Tim Morris
Graham Parker
Tom Rhodes
Mike Burnside
Mark Bramwell
Gary Reynolds
Ian James
Ivan Moore
Martin Hall

David Boltwood
Matthew Young
James Lackovic
Steven Mann
Kevin Napier
Stephanie Rampton
Richard Broad
Shaan Qassim
Stephen Dudeney
Ross Evans
Simon Wright
Alvin Jarvis
Stuart Woodford
Andrew Jefford
Guy Chapman
Kirk Stanley
Lea Morland
Steve Wright
Andrew Hodges
Jay Leslie
Gregory Lapare
Paul Walton
Nicola Thorne
Vincent Brown
Darren Corke
Kimon Alexander Pantelides
Associates
John Rogers
Jonathan Turner
Salman Kurt
James Baines
Jonathan Hegarty
Derek Wanley
Lee Edwards
Roxanne Delaro
Candace Francis
Ross Archbold
Callum McLeod
Timothy Ketteman
Israel Adekunle
Craig Roberts
Sam Davis
Liam Difford
Kelvin Jones
Joseph Finnigan
Duncan McTavish
Simon Brentnall
Emma Atkinson
Alastair Inglis
Christopher Nicol
Bryan Slade
Jon Cooper
Andrew Huckerby
Scott Crichton
Martin Parsley
Stephen Higgon
Gary Hendry
Oliver Atkinson
Vincent Okechukwu Okeke
Tracey Royal
Lee Garner
Jim ODwyer
Mark Richards
Darren Farrell
Richard Burrows
Paul Kent
Matthew Ellis
Gemma Bolton
Dominic Barnes Hines
Wayne Holmes
Jay Barford
Matthew Clayton
Stephen Clegg
Jarmail Singh Mustota
Christopher Pegge

Technicians
Steven Wilson
Jeanette Gurney
Sarah Dyke
Steven Mandich
Sarah Storey
Jack Springford
Rebecca Bick
Deinma Ateli
Katerina Peshikj
Gail Dyer
Lorna Tanner
Steve Houston
Gary Stoker
Hamed Robaty
Oliver O’Hara
Philip Tate
Stuart Gornall
Mark Roberts
Nicole Halliwell
David Preston
Louise Tysall
Andrew Hooke
Jeffrey Gay
Katey Ferguson
Awais Sarwar
Maria Leonard
Natasha Hamblin
Ross Henderson
Toby Clarke
John Spencer
Charles Spencer
Robert Young
James Stowe
Michelle Sneyd
Geoff Bates
Simon Wilkinson
Willem Van Den Raad
Andrew Hall
Ian Watson
Amanda Hand
Debbie Hoyland
Ricky Anger
William Bracknall
Cheryl Cater
Garret Beenhakker
Debbie Murphy
Sean Hillman
Manjit Krumbein
Shengli Cheng
Lisa Byrne
Mary Boothman
Antony Howard
David Hawley
Peter Thompson
Anthony Potterton

James Southern
From Technician To Associate
Paul Jeacock
From Technician To Associate
Susan Allen
From Associate To Member
Jason Matthews
From Associate To Member
Shane Bailey
From Associate To Member
Jonathan Lynch
From Technician To Associate
Gary Cliffe
From Associate To Member
Lysa Nicely
From Associate To Member
Michael Heehan
From Associate To Member
Affiliates
Real Safety Limited
Pyroactive Fire Protection Solutions
JP Fire Safety solutions
Certified Fire Safety
The 202 Group
Clarke Banks
Fike Corporation
A & E Fire and Security
Approved Fire Safety Consultancy
Hunter Fire Safety
Safe Fire Protection Ltd
The Culham Consultancy
Tennals Fire and Security
University of Portsmouth
Global HSE Group
M10 Fire Consultancy
Tactical Fire Protection
Kier Group
Gunite Group

Students
Rhoda Myles
Ryan Handisides-Dewsnap
Chris Stirling
Jack Reast
Sarath Gopi
Geoff Carter
Paul Bradley
Upgrades
Michael Pereira
From Associate To Member
Martyn Scantlebury
From Associate To Member
Richard Franksr
From Associate To Member
Brian Roche

From Associate To Member
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