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Membership – Fellow Grade Proposal 
 

 
Introduction 

 

This proposal is a follow on from the paper produced by John Cowie in May 2020 called 

Membership – Fellow Grade Criteria Review. This document was circulated to Council in 

December 2020 for comments. None were received. 

 

The reason for this proposal is to bring us up to date with other professional bodies as 

indicated in John’s paper.  We need to take this proposal to the AGM in October 2021, and I 

will propose it at the split Council meetings in May. 

 

 

Reasoning  

 

The Institute has seen a massive growth recently and especially since the turn of the New 

Year.  We are also heavily involved with the new National Competency Framework for Fire 

Risk Assessors and levels of courses, plus the new National Fire Risk Assessors Register and 

our own ‘Fire Safety Management, a way Forward’. 

 

I think the time is right to look at updating our way of allowing members to achieve 

Fellowship grade status. 

 

This will also help the Institute to promote a culture of ongoing development and individual 

members to engage in further development. 

 

Fellowship is defined on a reasonable level of achievement. 

 

 

Membership Levels 

 

Currently, we do not have a balanced level of Fellows within the Institute and as we grow 

the divide becomes greater. 

 

The percentage of Fellows is as follows and equates to the whole membership numbers as 

of 22/03/21. 
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• Fellow Grade equates to 0.004% 

• Life Fellow Grade equates to 0.005% 

• The total of all Fellow grades Combined is 0.009% 

 

However, you would need to be a Member grade to progress. So, the figures give the 

percentage against current numbers of members at Member grade. 

 

• Fellow Grade equates to 0.006% 

• Life Fellow Grade equates to 0.007% 

• With a combined total 0.013% 

Exceptionally low figures overall. I would suggest that we would expect this in time to 

equate to 10-12% of our total membership. 

 

 

The Way Forward 

 

It is proposed to put in a system that allows relevant members of the Institute to progress 

to achieve Fellow member grade to bring us in line with other professional bodies. 

 

We can look at the following requirements: - 

Requirement Use All Use with one 

other 

Use Exclusive Use as an 

option 

Reference/Sponsor  T1  T2 

C.V.     

Evidence of Practice    T2 

Interview  T1   

CPD   T1  

Qualifications   T1  

Dissertation     

 

Type 1 – Would be awarded Fellow grade following a detailed application process via a C.V., 

a referee statement, and a formal Interview.  A charge at the point of application of £175 

would be levied and interviews would take place once a year (date to be decided) the panel 

for the interviews would be the Chairman, President, and Membership Secretary. 

 

Type 2 – This would be via a peer nomination or sponsorship and to provide evidence of 

suitability gained for contributions to the Institute and or the profession. 

 

Life Fellow would remain the same, nominated via Council. 

 

David White  

Chairman of Membership Subgroup. 

 


